YOUNG MEMBERS -
FIGHT FOR A FUTURE

DEFEND THE COMPENSATION SCHEME

The government’s plans to drastically reduce the civil service compensation
scheme (CSCS) would pave the way for massive job cuts on the cheap and
further privatisations.

We are in the grip of the worst economic crisis for decades, and ordinary
people are being expected to pay the price through pay freezes, job cuts and
attacks on terms and conditions.

There has never been a more important time for young members to take a
stand to defend jobs.

The CSCS is the redundancy and early retirement scheme for people
working in the civil service and related areas. The government wants to
cut our entitlements, meaning the vast majority of PCS members would be
significantly worse off if made redundant.

Finding a better job outside the civil service will not be an option for the
majority of young members. Unemployment among young people stands at
over one million and is set to rise.

Fight today, protect tomorrow

Some young members who joined after 2007 who are not part of the civil service
compensation scheme might think this does not affect them. Think again.

Younger members are at greater risk of losing their jobs because they are
cheaper to make redundant.

We have to send a strong message that we will resist attacks on any of our
terms and conditions, now or in the future. Everyone faces a greater threat of
redundancy if these cuts go through.

Winning better protection and job security for all can only be achieved by
getting involved in our national campaign now.

Public and Commercial Services Union | www.pcs.org.uk /pcs/
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What about nuvos?

As well as seeking

a negotiated
agreement

that protects
members’ existing
entitlements under
the compensation
scheme, we remain
committed to
securing acceptable
protection for
members in the
nuvos pension
scheme not covered
by the CSCS. This

is a key part of this
dispute.

3273:01/10
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CAMPAIGNING GETS RESULTS

PCS members were forced to take strike action in 2004
when Gordon Brown announced more than 100,000 job
cuts across the civil service. This action led to the Cabinet
Office agreeing a national framework that avoided
compulsory redundancies

Despite a harsh attendance management policy in

the Department for Work and Pensions, pressure from
members has successfully stopped some attacks and
gained minor improvements, including abandoning plans
to pay nothing for the first three days of sickness

PCS members in HM Revenue and Customs won major
concessions for call centre workers through recruiting
members to the union and campaigning on minimum
standards, including removing elements of harsh
monitoring procedures

What you can do

Contact your branch or area young members’ convenor
about organising a meeting to discuss the changes.
Contact details can be found on www.pcs.org.uk/ym

If you’re not yet a member, join PCS and our young
members’ network — have a say in your future

Distribute information about the campaign in your
workplace

Talk to colleagues about the campaign

Ask your MP to support our campaign - visit
www.pcs.org.uk/cscs for details
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